
 
 

We wholeheartedly accept the statutory requirements laid down in the Race Relations Act 

1976, Sex Discrimination Act 1975 and Disability Discrimination Act 1995, which 

makes it unlawful for an employer or provider of services to treat an individual 

differently on the grounds of colour, ethnic origin, sex, marital status or disability.  

 

We also extend the same principal to people irrespective of their age, sexuality or the 

possession of a criminal record (except where strictly relevant); and aim to meet our other 

obligations under European law and s.71 of the Race Relations Act. 


